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INTRODUCTION

Human resources are a crucial element in influencing the success of an institution in
achieving its goals. organization. The employees are required to can demonstrate excellent
performance so that the institution is able to progress and survive in the increasingly complex
competitive work environment. One approach that can taken institutions For increase
performance employee namely past strengthening work enthusiasm and implementation of
structured work procedures (Savitri et al. 2021).

The transformation of the digital era has made the current work environment start to be
dominated by the Generation Z, that is people Which born on period 1997-2012. Group age
This known as natives digital Which fast adapt self to development technology, filled with
ideas new, as well as give mark to freedom Work And equilibrium of life personal And
profession. However, characteristic features the Also cause issue for institutions considering
that Gen Z mostly has great anticipation regarding the work climate, requires a fast response,
and have loyalty to work relative low. Most workers who do not feel job satisfaction show
decreased morale And interesting self from climate work, Good in a way real and in a way
mental (Astria, 2018). On the other hand, strong work motivation can encourage workers to
work hard. in a way more maximum in reach target institutions (Ekhsan, 2019). By Because
that, institution must think about aspect motivation as Wrong One method For improve
performance

employee.

In side motivation, discipline Work Also is aspect fundamental in Supporting employee
productivity. Work discipline reflects employee compliance with applicable regulations and
work standards within an institution. Nawangsari and Mulyanto (2018) stated that good work
discipline can create a positive work climate and support improved employee performance
(Herusantoso & Yubilianto 2023).

Priority Group as an institution engaged in the education and training sector faces issues
in maintaining the performance standards of Generation Z employees. Based on the 2025
performance assessment information, no employee has yet obtained the highest score. range
mark 96-100. Besides That, level non-compliance time arrival employee is still quite high,
thus indicating low work discipline in the institutional environment (Alalwan 2018).

This situation indicates that motivation and work discipline are fundamental aspects that
institutions must pay attention to in improving employee performance. job satisfaction
considered own funkdi significant as variables mediation Which capable
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strengthen relation between motivation And discipline Work to performance employee.
Employee Those who have job satisfaction are mostly more loyal, highly productive, and able
to provide optimal benefits to the institution.

This study aims to examine the influence of motivation and work discipline on
performance. employee Generation Z in Priority Group through mediation job satisfaction .
Not only In addition, this study also aims to understand the influence of motivation on job
satisfaction , the influence of work discipline on job satisfaction , and the influence of job
satisfaction on performance. employee. Study This Also held For study influence direct
motivation and work discipline on the performance of Generation Z employees at Priority
Group. Next, this study aim For understand job satisfaction in mediate influence motivation
And work discipline on the performance of Generation Z employees at Priority Group
(Foziljonov et al. 2025)

METHOD STUDY
Design Study

This study uses the Systematic Literature Review (SLR) method combined with
bibliometric analysis to examine the influence of motivation and work discipline on the
performance of Generation Z employees with job satisfaction as the mediator. A systematic
approach literature review used For identify, evaluate, And synthesize the results study
previously in a way systematic, transparent, And structured (Wati & Widodo 2022).
Meanwhile, bibliometric analysis is used to map research developments, patterns connection
between variables, trend publication, publication between country, as well as relatedness say
Key findings in the research topic (Donthu et al. 2021). This study adopted the PRISMA
framework to ensure the article selection process was objective and replicable. Bibliometric
analysis was conducted using VOSviewer software to visualize research networks, including
keyword co-occurrence, citation networks, and cluster analysis. The combination of
systematic review and bibliometric analysis helped researchers understand the development of
research on motivation, work discipline, job satisfaction, and employee performance of
Generation Z more comprehensively (Kim 2025).

Search Strategy
The article search was conducted between January and March 2026 through several
international scientific databases, including Scopus. The search used a combination of
keywords, including: “employee performance”, “work motivation”, “work discipline”, “job
satisfaction”. The article search is limited to:
1. Year 2020 publication - 2026

2. Article speaking Indonesia And English
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3. Article scientific journals
4. Article full text that accessible
Besides That, researchers Also use technique backward citation For find additional
relevant articles from the bibliography of previous research.

Criteria Inclusion and Exclusion
Inclusion and exclusion criteria were used to ensure the selected articles were relevant
and of high quality. These are as follows:

Criteria :

1.

abrwd

The article discusses motivation, work discipline, job satisfaction, and performance.
employees in generation Z.

Article published on journal scientific reputable.

Article published on year 2020 2026.

Article available in form full text.

Study use the method that clear and measurable.

Exclusion Criteria

aprowdE

Article in the form of opinion, editorial, or conceptual paper.
Article No discuss employee performance .

Article duplicate.

Article with method study Which No clear.

Article who does not have complete data.

Process Selection Article Use PRISM
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Picture 1. Diagram PRISM - Systematic Literature Review

Based on diagram PRISM Which has made, process selection article done gradually
starting from identification to articles that are suitable for use in research (Theodorakopoulos
& Theodoropoulou 2024).

In the first stage, namely ldentification, the researcher conducted an article search
through the Scopus database on May 15, 2026. The search process was carried out based on
the main keywords related to the research variables, namely employee performance , work
motivation , work discipline , and job satisfaction . The initial search results showed a very
large number of articles, namely 68,324 articles for the keyword "Employee Performance”,
89,020 article For "Motivation Work", 81,537 article For "Discipline Work", And

90,580 articles for “Job Satisfaction.” This number indicates that research on these
variables has a very broad scope in the international literature (le et al. 2026).

Furthermore, researchers do filtering beginning to article Which No including specific
keywords. At this stage, a number of articles are eliminated because they do not specifically
match with focus study. For example, there is 56,628 article Which No relevant on keywords
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"Performance Employee", 58,972 article on "Motivation Work", 81,112 article on “Work
Discipline”, And 12,868 article on “Job Satisfaction”. Stages This aim For narrowing the
scope of research to focus more on relevant themes (Foziljonov et al. 2025).

Stage next is Screening, that is process selection article based on word specifications
key Which more directed. After done filtering based on relevance say key, number article
reduce in a way significant become 11,969 article For "Performance Employee",

5,048 articles for “Work Motivation,” 4,849 articles for “Work Discipline,” and 7,712
articles for “Job Satisfaction.” This decrease in the number of articles indicates that the
screening process was successful. identify article Which more relevant with topic study (Son
Khunin & Al-Nsour 2024).

On stage screening advanced, researchers exclude article Which No using specific
language and articles that are not included in the main types of scientific documents, such as
conference papers paper, editorial, note, or book chapter. After process exclusion done, The
number of articles decreased again to 11,304 articles for “Employee Performance”, 2,586
articles for “Work Motivation”, 396 articles for “Work Discipline”, and 72,843 articles for
“Job Satisfaction”.

The next stage is Eligible, which is the process of assessing the suitability of an article
based on content, relevance, abstract, objective study, as well as suitability with focus
research. After stage This done, article Which stated pass screening become 8,957 article for
“Performance Employee", 2,468 article For "Motivation Work", 299 article For "Discipline
Job”, and 62,090 articles for “Job Satisfaction”.

In the final stage, researchers conducted a special screening of articles that focused on
the Generation Z population. The final results showed that articles that were truly relevant to
the Gen Z population consisted of 64 articles for “Gen Z Employee Performance”, 60 articles
for “Gen Z Employee Work Motivation”, 11 articles for “Gen Z Employee Work Discipline”,
and 60 articles for “Gen Z Employee Job Satisfaction”.

Overall, the PRISMA diagram shows that the article selection process was carried out
systematically, structured, and transparently. This diagram also shows that although amount
article beginning very big, only part small the article that truly relevant with focus study about
employee Generation Z (Son Khunin & Al-Nsour 2024). This indicates that research related
to work motivation, work discipline, job satisfaction, And performance employee Gene Z Still
Enough specific And Keep going developed in modern human resource management studies.

RESULTS AND DISCUSSION
Analysis Collaboration Between Country (Country Co-authorship Analysis)
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Picture 2. Visualization VVosviewer Collaboration Between countries

Picture visualization bibliometrics use VOSviewer the show a map of inter-country
relationships ( country co-authorship/network visualization ) in research on work motivation,
work discipline, job satisfaction, and the performance of Generation Z employees. This
visualization illustrates the level of connectedness, collaboration, and contribution of each
country in the development of research on this topic (Taibah & Ho 2023).

Based on the visualization results, it appears that some countries have larger node sizes
than others, such as India, the United States, Malaysia, and Indonesia. Larger node sizes
indicate that these countries have a higher number of publications or research contributions on
research topics related to employee performance and Generation Z (Herusantoso & Yubilianto
2023).

India appears to be one of the most dominant research centers because it has node big
And Lots line connection with country other. Matter This show that India own contribution
study Which Enough tall as well as active do international research collaboration on work
motivation, work discipline, job satisfaction, and employee performance. Condition This
show that issue about performance employee Generation Z becomes attention important in
study source Power man in India (Fauziah et al. 2020).

In addition to India, the United States also has strong connections with several other
countries, including Malaysia, Greece, South Korea, and Indonesia. The numerous
connections demonstrate the collaborative research and citations between these countries in
developing studies on Generation Z work behavior and human resource management.
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In the green cluster, Malaysia and China are visible, indicating the presence of
connection study Which Enough tightly. Malaysia become Wrong One country Which active
In study about job satisfaction And employee performance, especially in the modern
work environment and digital transformation related to Generation Z. Meanwhile That, on
cluster colored blue seen that Indonesia own connection study Which Enough strong with
Philippines And Malaysia. Matter This show that research related motivation Work, discipline
Work, And job satisfaction on Generation Z began to develop in the Southeast Asian region,
especially Indonesia. The size of Indonesia’'s nodes also shows that study about Generation Z
in Indonesia start experience improvement in a number of year final. Visualization the Also
show the existence of other countries such as:
1. South Korea,
Greece,
Turkey,
Vietnamese,
Philippines,
The country contributes to research development, despite having a small number of
publication Which more A little compared to country main. Besides size node, The thickness
of the connecting lines between countries indicates the strength of the research relationship or
collaboration. The thicker the line, the stronger the research relationship between the
countries. the. In visualization This seen connection Which Enough strong from various
countries. Overall, the results of the bibliometric analysis by country indicate that research on
work motivation, work discipline, job satisfaction, and the performance of Generation Z
employees is developing quite rapidly in Asia and the Americas. Countries such as India,
United States, Malaysia, and Indonesia shows that issues related to Generation Z And
performance employee become attention global along with change pattern Work modern,
digitalization, and the development of the characteristics of the new generation of workforce.

ok~ wn

Analysis Development Publication Based on Year

To determine the development of research on the influence of motivation and work
discipline on the performance of Generation Z employees through the mediation of job
satisfaction , researchers conducted an analysis of the number of publications by year (
Mubarok & Sopiah 2023). This analysis aims to observe research development trends and
determine the relevance of the research. improvement interest academics to topic Which
investigated from year to year. Publication data is obtained through the Scopus database and
then visualized in the form of an annual publication trend graph.
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Picture 3. Development Publication Based on Year

year-by-year graph , research on work motivation, work discipline, job satisfaction, and
the performance of Generation Z employees has increased in recent years. In the 2011-2020
period, the number of publications remained relatively low and tended to remain stable. This
indicates that research about Generation Z in field management source Power man Not yet
received a lot of attention from researchers during that period (Kumar et al. 2016).

However, starting in 2022, there has been a significant increase in the number of
publications. This Keep going ongoing until reach the peak on year 2025 with This represents
the highest number of publications compared to previous years. This situation indicates that
the topic of Generation Z and employee performance is beginning to develop and become a
significant focus in modern human resource research (Foziljonov et al. 2025).

The increase in the number of publications is influenced by changes in work patterns
due to the development of digital technology, the increasing dominance of Generation Z in
the workforce, and the importance of understanding the factors that influence the performance
and job satisfaction of this generation. Furthermore, issues regarding work motivation, work
discipline, and job satisfaction are becoming increasingly relevant due to the characteristics of
Generation Z, who have different work preferences than previous generations (Fauziah et al.
2020). Meanwhile, by 2026, the number of publication seen experience decline. Will but,
decline the This is likely due to the fact that the publication and indexing process for articles
in 2026 is still ongoing, so that the research data has not been fully input into the Scopus
database.

Analysis Relatedness Variables And Mapping Research Theory
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Picture 4. Relatedness And Mapping Variables Study

Based on map the, can seen that study about Generation Z has been extensively studied
in the context of human resource management. This is evident from the central position of the
keywords "human resource management™ and "generation Z," which are closely related to
other variables. This indicates that Gen Z is a major concern. important in world Work
modern, especially related How organization managing, motivating, and retaining a new
generation workforce.

This visualization also shows the relationship between Gen Z and job satisfaction and
motivation. This means that many studies highlight job satisfaction and motivation as
important factors in improving the performance and loyalty of Generation Z employees. The
close relationship between these variables suggests that job satisfaction is a significant issue
in managing a young workforce in organizations.

On the other hand, the keywords employee engagement, productivity, and work
environments also appear, indicating that the research also addresses employee involvement
and the work environment. This suggests that a comfortable, flexible, and productive work
environment is one of the factors influencing Generation Z's engagement with the company.
Furthermore, there is a cluster discussing turnover intention, self-efficacy, and social
exchange theory. This cluster illustrates the research's focus on Generation Z's tendency to
change jobs and the psychological factors that influence it. Research in this cluster generally
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addresses how trust self, connection social in place Work, And treatment organization can
influence employees' intentions to stay or leave the company.

Overall, the VOSviewer visualization shows that current research on Generation Z is
dominated by discussions of leadership, job satisfaction, motivation, employee engagement,
and turnover intention within the context of human resource management. The
interconnectedness of these keywords demonstrates that these variables are strongly linked in
explaining the behavior and characteristics of Generation Z in the modern workplace.

Distribution Publication Temporal

The temporal distribution pattern of publications indicates that research on the influence
of work motivation and work discipline on the performance of Generation Z employees
through the mediation of job satisfaction has experienced significant development in recent
years. Based on the results of a search of articles in the Scopus database using the PRISMA
approach, it was found that the research trend began to increase from 2022 and reached its
peak in 2025. This condition indicates that the topics regarding Generation Z, work
motivation, work discipline, and job satisfaction are becoming increasingly relevant issues in
modern human resource management studies.

Table 1. Distribution Temporal Article Which Inclusive

Publication Numbe Percentage Information
Year r of (%)
Article
S
2020 2 8.0% Phase early research Generation Z
2021 1 4.0% Publication still limited
2022 4 16.0% Start there is an increase in research
2023 6 24.0% Acceleration publication significant
2024 8 32.0% Highest publication year
2025 3 12.0% Study still developing
2026 1 4.0% Early access / pre- publication
Total 25 100.0%

Source: Analysis results bibliometrics study this (2026)

Based on the temporal distribution, it can be seen that the 2023-2025 period is the main
growth phase of research with a contribution of 68% of the total included articles. Peak
publication happen on year 2024 with amount 8 article (32%). Findings This shows that
research related to work motivation, work discipline, job satisfaction, and performance
employee Generation Z currently is at in phase growth stage or stage This rapid development.
The increase in publications is influenced by the increasing dominance of Generation Z in the
workforce and changes in modern work patterns resulting from the development of digital
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technology and post-pandemic organizational transformation. Furthermore, companies are
beginning to pay greater attention to the psychological factors and work behaviors of
Generation Z, such as work motivation, job satisfaction, and employee engagement.

Identification Thematic Cluster
Based on the results of the VOSviewer analysis, there are several main thematic clusters
that describe the focus of research in the literature.

Table 2. Cluster Thematic Based on Analysis Co-Emergence Say Key

No Thematic Say Key Representative Amount  Focus Study
Cluster
Article
1  Motivation And motivation, employee 7 Influence of
motivation
Performance performance, productivity, to performance
work motivation
2  Job Satisfaction And job satisfaction, employee 6 Satisfaction Work
And
Employee engagement, turnover employee engagement
Engagement intention
3  Leadership AndGene transformational leadership, 5 Leadership on
z generation z, leadership Generation Z
style
4  Discipline And work  discipline, work 4 Discipline And
Work culture

Source: Analysis VOSviewer keywords co-occurrence, processed researcher (2026)

The results of cluster identification show that research on Generation Z is not only focus
on motivation And performance, but Also develop on aspect satisfaction work, employee
engagement, leadership, and modern work environment.

Analysis Temporal Keywords

Temporal analysis of the VOSviewer visualization shows the development of themes.
study from time to time. Say key with color blue old show older research, while bright yellow
indicates more recent research topics.

In the initial phase of the research, the dominant topics were employee performance ,
organizational behavior , And job satisfaction . However, on period 2022-2025 start appear
say key New concepts such as Generation Z , employee engagement , transformational
leadership , and turnover intention . This indicates a shift in research focus from simply
measuring performance to studying the work behaviors and characteristics of the Generation
Z workforce.
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The emergence of keywords self-determination theory and social exchange theory in
recent research shows that studies on Generation Z are starting to use psychological and
organizational behavior approaches to explain the relationship between work motivation, job
satisfaction, and employee performance (Hasibuan & Yusuf 2025).

Influence Motivation Work to Job Satisfaction

The results of the systematic literature review show that work motivation has an
influence positive And significant to job satisfaction. Part big study found that Generation Z
employees who get an award, chance self-development, flexible work environment, and
organizational support tend to have higher levels of satisfaction. Work Which more tall.
Findings This support theory motivation Robbins And Judge (2018) who stated that work
motivation can increase job satisfaction because individuals feel need And his hopes fulfilled
in work (Dibyantoro et al. 2021).

Influence Motivation Work to Performance Employee

The results of the literature review indicate that work motivation has a positive effect on
the performance of Generation Z employees. Highly motivated employees tend to be more
productive, have high work enthusiasm, and are able to achieve work targets optimally.
Furthermore, intrinsic motivation appears to be more dominant than extrinsic motivation in
Generation Z because this generation values self-development, work-life balance, and a
supportive work environment more than mere financial compensation (Yang et al. 2024).

Influence Discipline Work to Performance Employee

Part big study show that discipline Work own influence positive towards performance
employee. Employee with level discipline tall tend capable Work more effectively, comply
with organizational rules, and complete work on time. In the context of Generation Z, work
discipline is a particular challenge because this generation prefers flexible work practices over
overly rigid work systems (Ab Shatar et al. 2021). Therefore, companies need to build a
disciplined work culture that remains adaptive to the characteristics of Generation Z.

Influence Job Satisfaction to Performance Employee

Research results show that job satisfaction positively impacts employee performance.
Employees who are satisfied with their jobs tend to have higher levels of loyalty, work
engagement, and productivity. Conversely, low job satisfaction can increase turnover
intentions among Generation Z, who are known to have a higher tendency to job-hop than
previous generations (Pratama et al. 2025).

Role Mediation Job Satisfaction
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Results systematic literature review show that job satisfaction play a role as a mediating
variable in the relationship between work motivation and work discipline on the performance
of Generation Z employees. The findings indicate that work motivation and discipline not
only directly affect performance, but also through increased job satisfaction. The higher the
level of job satisfaction felt by employees, the greater the influence of work motivation and
discipline on increasing performance. performance of Generation Z employees (le et al.
2026). Therefore, companies need to create a work environment that can increase motivation,
build healthy work discipline, and maintain job satisfaction so that the performance of the
Generation Z workforce can be optimal.

CONCLUSION AND SUGGESTION

This study successfully identified and analyzed the development of literature regarding
the influence of work motivation and work discipline on the performance of Generation Z
employees with job satisfaction mediation through the Systematic Literature Review (SLR)
approach and analysis. bibliometrics. Based on results selection article use method PRISM,

It was found that research on this topic has experienced quite significant development in
recent years, especially after 2023.

The study results show that work motivation has a positive and significant influence on
improving the performance of Generation Z employees. Highly motivated employees tend to
demonstrate greater productivity, loyalty, and work engagement. Furthermore, work
discipline has been shown to be a crucial factor in shaping the quality and effectiveness of
employee performance. The higher the level of work discipline an employee possesses, the
more optimal the achievement of organizational work targets.

This study also found that job satisfaction acts as a mediating variable that strengthens
the relationship between work motivation and work discipline on employee performance.
Satisfaction Work capable increase comfort, commitment, And Spirit The work of Generation
Z employees, thus impacting overall work performance. Bibliometric findings using
VOSviewer show that keywords such as human resource management, job satisfaction,
transformational leadership, motivation, and generation z have a strong relationship and are
dominant themes in recent research. Overall, this study confirms that organizations need to
develop human resource management strategies that can increase work motivation. strengthen
discipline Work, as well as create satisfaction Work for employee Generation Z. This
approach is important to support the sustainability of organizational performance in the
modern work era which is increasingly dynamic and competitive.

This research still has limitations, especially in the use of secondary data from article
Which indexed Scopus And domination study with approach quantitative. Therefore, further
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research is recommended to use primary data, expand the research database, and develop
more specific empirical models according to industry characteristics and organizational
culture.

BIBLIOGRAPHY

Ab Shatar, Wan Nuraihan, Jalal Rajeh Hanaysha, And Daughter Rozita Tahir. 2021.
“Determinants of cash waqf fund collection in Malaysian Islamic banking institutions:
empirical insights from employees' perspectives.” ISRA International Journal of
Islamic Finance 13(2):177—

93. d0i:10.1108/1JIF-06-2020- 0126.

Alalwan, Ali Abdullah. 2018. “Investigating the impact of social media advertising features
on customer purchase intention.” International journal of information management
42:66- 68.

Alfajri, DR, Pratama, IA, Said, S., & Atiah, IN (2026). Revisiting food purchasing intentions
determinants: Strategic roles of social media promotion and Halal labeling. Airlangga
Journal of Innovation Management , 7 (01), 1-19.

Astria, Kenny. 2018. "Influence Discipline Work And Motivation to Performance Employee."

Journal of Management .

Bin Khunin, Laila Khaled, and lyad Abed Al-Fattah Al-Nsour. 2024. “Impact of Digital
Advertising Strategies on the Competitive Advantage of SMEs in KSA.” European
Journal of Business and Management Research 9(2):91-98.
doi:10.24018/ejbmr.2024.9.2.2285.

Byrne, Barbara M. 2013. Structural Equation Modeling with AMOS . New York: Routledge.

Christian, Aland, Stephen Yufra Holding back Taneo, And Santi Widyaningrum. 2025. “The
Effect of Product Innovation on the Performance of Food SMEs: The Moderator
Effect of Quadruple Helix.” Journal of Economics, Finance And Management Studies
08(01):350-

57.d0i:10.47191/jefms/v8-i1- 32.

Cropanzano, Russell, and Marie S. Mitchell. 2005. “Social Exchange Theory: An
Interdisciplinary Review.” Journal of Management 31(6): 874-900.

Dewi, Alia Candra, and Uus MD Fadli. 2023. “Analysis of Shopee E-Commerce Product
Purchasing Decisions Among Students of Buana Perjuangan University, Karawang.”
Journal of Student Research (JSR) 1(5):113-23.

Dibyantoro, Abdul Chatim Pramono, Asep God's mercy, And Ranthy Pancasila. 2021.
“Human Resources Planning Study in Hot Strip Mill 2 (HSM#2) factory at

Systematic Literature Review (Sir) Based On Prism Analysis: The Effect... — 1795
Puja Sagita et al



JURNAL ECONOMINA 5 (5) 2026 doi.org/10.55681/economina.v5i5.2388

PT.Krakatoa Steel, Tbk.” IJHCM (International Journal of Human Capital
Management) 5(1):121-31.

Don't you, Naveen, Mukherjee, Satish Kumar, Debmalya, And Weng Marc Lim d Pandey,
Nitesh.

2021. “How to conduct a bibliometric analysis: An overview and guidelines.”

Fauziah, Hujaimatul, Maristiana Ayu, and Ridho Try Syahpitra. 2020. “Analysis of the
Influence of Work Motivation on Employee Performance.” Journal of Economics,
Finance and Business Volume 5(1):53-62.

Ferdinand, Augusty. 2014. Management Research Methods . Semarang: Diponegoro
University Publishing Agency.

Foziljonov, Ibrohimjon, Azizjon Umarov, Boburmirzo Khursanaliyev, Abboskhon Yusupov,
and Rozigul Umarova. 2025. “Sustainability-Driven Digital Marketing in
Entrepreneurship via Business Intelligence Systems.” SHS Web of Conferences
216:01042. doi:10.1051/shsconf/202521601042.

Gazi, et al. 2024. “Job Satisfaction Measurement in Organizational Research.”

Ghozali, Imam. 2019. Multivariate Analysis Application with IBM SPSS Program .
Semarang: Diponegoro University Publishing Agency.

Hair, Joseph F., et al. 2014. Multivariate Data Analysis . Pearson Education.

Handoko, T. Hani. 2000. Personnel and Human Resource Management . Yogyakarta: BPFE.

Hasibuan, Malay SP 2019. Management Source Human Resources . Jakarta: Earth of Letters.

Hasibuan, Mediana, And Faif Joseph. 2025. "Influence Motivation, Discipline Work And
Compensation for Employee Performance at CV Tiga Putra Jaya.” Journal of
Accounting Economics Management 1(3):185-91. doi:
https://doi.org/10.63921/jmaeka.v1i3.54 .

Herusantoso, Khamami, and Yubilianto Yubilianto. 2023. “Bibliometric Analysis:
Development Study About Training Employee.” Seminar National Technology and
Multidisciplinary Sciences (SEMNASTEKMU) 3(1):109-19. doi:
https://doi.org/10.51903/semnastekmu.v3i1.206 .

Ie, M., HK Tunjungsari, J. Marcellinus, WC Hoo, and CW Wolor. 2026. “Work-life balance
and burnout in Gen Z: A pathway to job satisfaction through psychology well-being.”
Humanities and Social Sciences Letters 14(1):96-110. doi:10.18488/73.v14i1.4581.

Kim, JH 2025. “Organizational Justice and Performance in Distribution Perspectives: Job
Satisfaction, Commitment, and Empowerment among Millennials and Gene Z.”
Journal of Distribution Sci 23(11):139-48. doi:10.15722/jds.23.11.202511.139.

Kumar, Ashish, Ram Bezawada, Rishika Rishika, Ramkumar Janakiraman, And P. K.
Kannan. 2016. “From social to sale: The effects of firm-generated content in social

Systematic Literature Review (Sir) Based On Prism Analysis: The Effect... — 1796
Puja Sagita et al



JURNAL ECONOMINA 5 (5) 2026 doi.org/10.55681/economina.v5i5.2388

media on  customer Dbehavior.” Journal of Marketing  80(1):7-25.
doi:10.1509/jm.14.0249.

Mangkunegara, Anwar Prabu. 2017. Corporate Human Resource Management . Bandung: PT
Remaja Rosdakarya.

McClelland, David. 1961. The Achieving Society . New York: Van Nostrand.

Mubarok, Dimas Hamdan, and Sopiah. 2023. “WORK STRESS AND BURN-OUT :
SYSTEMATIC LITERATURE REVIEW ( SLR ) AND ANALYSIS
BIBLIOMETRICS.”

TRANSECONOMICS : Accountancy , Business And Finance 3(5):877— 86.

Napitulu, Freddy Raya, Tantri Yanuarrahmat Syah, Rhian Indradewa, and Ketut Sunaryanto.
2022. “Influence of Marketing Mix Strategy on Zayurku's Business Plan.” American
International Journal of Business Management (AIJBM) 5(05):66-77.

Na-Nan, Khahan, et al. 2019. "Employee Performance Indicators in Modern Organizations."
Nawangsari, Erna, And Heri Mulyanto. 2018. "Influence Discipline Work to
Performance Employee."

Pratama, Ine Hanisa, Safnah, Salsabilla Ronardi, Ulviana Agustina, and Siti Rodiah. 2025.
“BIBLIOMETRIC ANALYSIS WITH VOSVIEWER ON THE DEVELOPMENT
OF MARKETING AUDIT RESEARCH.” SCIENTIFIC JOURNAL OF
MANAGEMENT AND ACCOUNTING 2(1):61-67.

Pratama, 1A, Mukhsin, M., & Suhartini, N. (2025). Analyzing the Contribution of Islamic
Finance to Economic Growth with Inflation as a Mediator. Jurnal Masharif Al-
Syariah: Jurnal Ekonomi dan Perbankan Syariah , 10 (2).

Pratama, IA, SA Asa, M. Irwin, and NN Ferdaus. "Analysis of the Effect of Tpt and HDI on
the Number of Poor People.” PESHUM: Journal of Education, Social and Humanities
4, no. 3 (2025): 3859-3866.

Pratama, IA (2025). Innovation in the Utilization of Ulos Cloth Scraps as a Preservation of
Batak Culture in Facing the 2045 Demographic Bonus (Case Study of Ulos Hutaraja
Village, Samosir Regency). J-ABDI: Journal of Community Service, 5 (1), 77-90 .

Rayis, Hasan, Ivory Gamaputra, And Esther Yudheyaningrum R. 2022. Strengthening
Internal Factors for Campuspedia Start-Up Growth.” KnE Social Sciences 2022:1038—
61. d0i:10.18502/kss.v7i9.10997.

Robbins, Stephen P., and Timothy A. Judge. 2018. Organizational Behavior . Pearson
Education.

Savitri, Enni, Emrinaldi Nur DP, And Almasdi Syahza. 2021. “Can innovation mediate the
effect of adaptability, entrepreneurial orientation on business performance?”
Management Science Letters 11(8):2301-12. doi:10.5267/j.msl.2021.3.014.

Systematic Literature Review (Sir) Based On Prism Analysis: The Effect... — 1797
Puja Sagita et al



JURNAL ECONOMINA 5 (5) 2026 doi.org/10.55681/economina.v5i5.2388

Sekaran, Uma, and Roger Bougie. 2016. Research Methods for Business . United Kingdom:
Wiley.

Sutrisno, Edy. 2019. Management Source Power Man . Jakarta: Prenadamedia Group.

Taibah, D., and TCF Ho. 2023. "The Moderating Effect of Flexible Work Option on
Structural Empowerment and Generation Z Contextual Performance.” Behavioral
Sciences 13(3). doi:10.3390/bs13030266.

Theodorakopoulos, Leonidas, and Alexandra Theodoropoulou. 2024. “Leveraging Big Data
Analytics for Understanding Consumer Behavior in Digital Marketing: A Systematic

Review.” Human Behavior and  Emerging Technologies 2024.

doi:10.1155/2024/3641502.

Utami. 2017. "Influence Motivation to Improvement Performance Employee."

Wati, Setiani Kartika, and Erry Kurniawati Widodo. 2022. “Bibliometric Analysis to Study
the Implementation of Digital Marketing in MSMEs.” Smartindo Ekobil Journal
3(2):7-13.

Which, Tianjie, Fangli Ying, Xuelong Zhang, Qifeng Wei, And Ruijie Zhang. 2024. “The
Effects of Digital Capabilities and Innovation on Firm Performance : the Moderating
Role of Marketing.” 2812-23.

Systematic Literature Review (Sir) Based On Prism Analysis: The Effect... — 1798
Puja Sagita et al



